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Effective teachers lead to
increased student learning

HOUSSE - uniform, statewide
Progressive career system
Increased competencies




3-TIERED LICENSURE MPLEMENTATION STRUCTUSE * Work groups comprised of
o hlgh(.ar' education, district
owowor Qe det | administrators, and classroom
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e — teachers worked together on a
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T menime, |EEEESE—- | X * Three years as Level | should
NOT be confused with years of
service.

e Each district defines their own
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ANNUAL EVALUATION: 4 Processes
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* These four processes represent
the four common forms to be
used for evaluation across the
state as a part of HOUSSE

» Differentiated Expectations:
Higher expectations for higher
levels of licensure.

* Level |l = Learning

* Level Il = Doing

* Level lll = Creating/Refining

e HOUSSE constitutes minimal
standards for evaluation.



PREFARATORY STEPS FOR MW ELEMENTATION
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OVERVIEW OF ADVANCEMENT TIMELINE
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THE PROFESSIONAL DEVELCOPMENT
DOSSIER FOR LICENSURE ADVANCEMENT
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* A Dossier will only be created at
two points in a teacher’s career,
and that is for advancement
purposes from | to I, and Il to
[l

* A teacher can stay at Level Il
and not advance to Level lll.

* Licensure renewal does not
require a dossier.

Level | MUST advance.

Level Il MAY advance.
Review windows for
advancement and appropriate
times for Level | to submit.
Note that districts will wish to
project advancement due to
salary implications in budget
preparation each year.



PROFESSIONAL DEVELOPNENT COSSER FOR
ASSESSMENT OF TEACHER COMPETENCY
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Do the math.
Banking scores allows for
resubmission at a lower cost.



